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Community Growth Strategy

Create Stable and Sustainable Long-Term Returns with PAX°ON

®SAFETY ® STABLE ®LEADING

EMPOWERING EVERY USER TO OWN THEIR OWN BANK



PAX°ON Long-term Staking Model

Rewards are settled to the second and compounded on-chain every hour, building a geometric leverage-compound system the

longer you hold.

365 Days 180 Days Flexible (No Lockup)
EVERY 30 DAYS 90 DAYS 180 DAYS 365 DAYS

LU HOUR 1L AUTO-COMPOUND AUTO-COMPOUND AUTO-COMPOUND AUTO-COMPOUND
Flexible 0.01% 0.2403% 7.47% 24.11%
(No Lockup)
180-D

80-Day | 4 550 0.4811% 15.49% 54.03% 137.24%
Lockup
i’g’;g:y 0.03% 0.7225% 24.11% 91.15% 265.39% 1,284.06%

Hourly compounding means the longer you hold, the more exponential leverage builds across your principal stake.

Auto-compounding is optional — withdraw your matured yield any time.



PAX°ON Long-term Staking Model

Rewards are settled to the second and compounded on-chain every hour, building a geometric leverage-compound system the

longer you hold.

Based on a Principal of USD 10,000

HOCKUP EI\ZJES; 1 DAY /?\(l)J'II')OA-zSOMPOUND ?\?J'II')OA-ZZMPOUND iigcl))-?c()smpowo iﬁsToD-/g?wpoumo
(F,:i’ffc':i o | $1.00 $24.03 $746.52 $2,410.89

t: g,;l? : Y| $2.00 $48.11 $1,548.68 $5,402.69 $13,724.27

f g fkss Y $3.00 $72.25 $2,410.62 $9,115.28 $26,539.39 $128,405.94

Hourly compounding means the longer you hold, the more exponential leverage builds across your principal stake.

Auto-compounding is optional — withdraw your matured yield any time.



PAX°ON Long-term Staking Model

Rewards are settled to the second and compounded on-chain every hour, building a geometric leverage-compound system the
compound system the longer you hold.

Hourly Compounding Example Based on a Principal of USD 10,000

LOCKUP AT Hour 1 Hour 2 Hour 3 Hour 4 Hour 5

Rate
(No Lockup)
(AR 0.02% $2.0000 $2.0004 $2.0008 $2.0012 $2.0016
Lockup
365-Day 0.03% $3.0000 $3.0009 $3.0018 33.0027 LT
Lockup

Hourly compounding means the longer you hold, the more exponential leverage builds across your principal stake.

Auto-compounding is optional — withdraw your matured yield any time.



3 earning methods for long-term acquisition

Maximize PAX°ON ecosystem rewards through these three powerful, fair, and on-chain decentralized compensation methods.

01

Direct Acquisition

DIRECT REFERRAL

Every time a partner you directly referred
referred stakes, you earn acquisition
commission on their hourly-settled real-
real-time yield.

Instant referral commission

10% Instant

02

Unilevel Yield
Distribution

UNILEVEL YIELD
Earn commission in real time on the

marketing yield gap generated by referrals
across 10 levels of unlimited depth.

Team yield share range

10% ~ 120%

03

Same-Rank
Match Bonus

SAME-RANK MATCH

When your upline member reaches the
same rank, repay 10% instantly with no
team deficit regardless of whether you
acquired them.

Same-rank match bonus

+ 10% Bonus



Commission Activation & Basic Operation Rules

Fair conditions and core safeguards to activate commission payouts and protect reward integrity.

REAL-TIME DISTRIBUTION Acquisition Activation

g To activate yield payout and commission distribution,
Rea I-tlme Settlement! @ each :nerfwbér mt?st\;taie a minimum of 1 P;«X (SEO
Hourly payout &

USDT equivalent) on-chain.
instant commission

Commission 5x Cap (Limit Cap)

When accumulated stake exceeds 5x your threshold
To defend protocol economics and avoid active bloat, instant (1 PAX = 5 PAX equivalent), staking is auto-paused
commission and yield distribution are recorded on-chain once and additional yield cannot be claimed until a new
per hour (the next token payout cycle), and the inflation stake is acquired.

ceiling is regulated accordingly.

Team Expansion & Super-rank Acquisition

NEW CORE INNOVATION @ Even in the same tier group, infinite commission is

unlocked by activating the deeper-line team
expansion exploit. Special vertical ranks earn x3
multiplier yields in additional commission.

Hourly real-time payout




Full Team Staking Requirements & Reward Conditions

An explicit guideline for rank upgrade and maximum reward distribution (1 PAX = $10 USDT equivalent)

RANK ;19:;?!!- TEAM ESDTVALU RE:\:?I_I;D REQUIRED REFERRALS PER RANK

X1 =200 PAX $2,000 10% Auto-claim on team yield — no referral cap

X2 =1,000 PAX $10,000 20% Auto-claim on team yield — no referral cap

X3 =2,000 PAX $20,000 30% Auto-claim on team yield — no referral cap

X4 =6,000 PAX $60,000 40% 1largeline (X3+)+ 1 smallline (X2+)

X5 =10,000 PAX $100,000 50% 1largeline (X4+)+ 1 smallline (X3+)

X6 =20,000 PAX $200,000 60% 1largeline (X5+)+ 1 smallline (X4+)

) ¥ =60,000 PAX $600,000 70% 1largeline (X6+)+ 1 smallline (X5+)

X8 =100,000 PAX $1,000,000 80% 1largeline (X7+)+ 1 smallline (X6+)

X9 = 200,000 PAX $2,000,000 90% 1largeline (X8+)+ 1 smallline (X7+)

X10 =400,000 PAX $4,000,000 100% Each new independentline grants 1 X9 team leader

X10+ =1,000,000 PAX $10,000,000 120% Each new independent line grants 1 X10 team leader
' X10 and above: distributes full team yield x20% + global staking 1% special distribution.

X




Tier 1 Direct Acquisition Settlement Scenario

Every time your referred partner stakes, you receive an instant 10% commission on their real-time yield (settled hourly).

STRUCTURE DIAGRAM COMMISSION CALCULATION

Monthly Fake Settlement

Tier 1 Direct Acquisition Structure
Partner A generated yield

A's monthly yield: $3,000

% You < My 10% commission: $300 / month
10%: $300 ‘ - 10%: $1,500
' L i ) ' Partner B generated yield
B's monthly yield: $15,000
Partner A (Tier 1) Parter B (Tier 1)
--------- $10,000 Staked $50,000 Staked My 10% commission: $1,500 / month
Monthly Yeld : $3,000 Monthly Yeld : $15,000

Total Monthly Direct Acquisition

Yield is calculated on the 1-hour staking cycle and S 1’ 800 / m O nt h (paid in PAX)

disbursed on-chain in real-time.




Unilevel Group Yield Structure & Rates

Ranks span 11 tiers, and the share rate increases progressively based on your team's total staked PAX. You receive the marketing-rate
the marketing-rate gap from unlimited depth lines in real time, anchored to your rank's share.

X1 X2 X3 X4
10% 20% 30% 40%
Team 2 200 PAX Team 21,000 PAX Team 2 2,000 PAX Team 2 6,000 PAX
($2,000) ($10,000) ($20,000) ($60,000)
X5 X6 X7 X8
50% 60% 70% 80%
Team 2 10,000 PAX Team 2 20,000 PAX Team 2 60,000 PAX Team 2 100,000 PAX
($100,000) ($200,000) ($600,000) ($1,000,000)

X9 X10 X10+
90% 100% 120%
Team 2 200,000 PAX Team 2 400,000 PAX Team 2 1,000,000 PAX

($2,000,000) ($4,000,000) ($10,000,000)



Unilevel Group Yield Scenario 1 (X6 tier)

When you reach X6 and your team's total staking volume is fully fulfilled — vehicle structured distribution scenario

Structure & Yield

Your rank: X6 (60%)

Requirement: total team staking volume > 20,000 PAX
1 PAX = $10 equivalent

A team (X5 lineage 50%) Sales 10,000 PAX ($S100k)
B team (X3 lineage 30%) Sales 2,000 PAX ($20k)
C team (X5 lineage 50%) Sales 10,000 PAX ($100k)

The lineage gap with each team's rank determines
the final payout calculation.

CALCULATED COMMISSIONS

Yield Difference & Final Paid

A team (X5) share settlement
Gap: X6(60%) - X5(50%) = 10%

$30,000 x 10% = $3,000 / month

B team (X3) share settlement
Gap: X6(60%) - X3(30%) = 30%

$6,000 x 30% = $1,800 / month

C team (X5) share settlement
Gap: X6(60%) - X5(50%) = 10%

$30,000 x 10% = $3,000 / month

Total Combined Estimated Yield

$7,800 / month




Unilevel Group Yield Scenario 2 (X10 tier)

When you reach the top X10 rank and below organization has been built out — multi-line composite distribution structure

Structure & Yield

Your rank: X10 (100%)

Requirement: total team staking volume > 400,000 PAX
1 PAX = $10 equivalent

A team (X9 lineage 90%) Sales 200,000 PAX ($2.0M)
B team (X8 lineage 80%) Sales 100,000 PAX ($1.0M)

C team (X9 lineage 90%) Sales 200,000 PAX ($2.0M)

You distribute your 100% share to maximize
each lower line's composite distribution yield.

CALCULATED COMMISSIONS

Composite Yield & Final Disbursement

A team (X9) share settlement
Gap: X10(100%) - X9(90%) = 10%

$600,000 x 10% = $60,000 / month

B team (X8) share settlement
Gap: X10(100%) - X8(80%) = 20%

$300,000 x 20% = $60,000 / month

C team (X9) share settlement
Gap: X10(100%) - X9(90%) = 10%

$600,000 x 10% = $60,000 / month

Total Combined Estimated Yield

$180,000 / month




Unilevel Group Yield Scenario 3 (X10+ tier)

When you reach the ultimate X10+ and the below organization achieves the largest team yield

Structure & Yield
Your rank: X10+ (120%)

Requirement: total team staking volume > 1,000,000 PAX
1 PAX = $10 equivalent

A team (X10 lineage 100%) Sales 400,000 PAX ($4.0M)
B team (X9 lineage 90%) Sales 200,000 PAX ($2.0M)

C team (X10 lineage 100%) Sales 400,000 PAX ($4.0M)

Your 120% share unlocks cookie-cutter
team yield from selected lines.

CALCULATED COMMISSIONS
Yield Difference & Final Disbursement

A team (X10) share settlement
Gap: X10+(120%) - X10(100%) = 20%

$1,200,000 x 20% = $240,000 / month
B team (X9) share settlement
Gap: X10+(120%) - X9(90%) = 30%
$600,000 x 30% = $180,000 / month
C team (X10) share settlement
Gap: X10+(120%) - X10(100%) = 20%

$1,200,000 x 20% = $240,000 / month

Total Combined Estimated Yield

$660,000 / month
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Same-Rank Match Bonus (Same-Rank Matching)

WIN-WIN CATALYST

Earn 10% milestone match bonus on
rank breakthrough (Breakaway)

In the existing unilevel structure, the yield gap on your rank
drops to 0% when an upper-line partner matches your exact
same rank — the structural revenue that would normally be lost
is fully recovered.

When PAX°ON triggers the match bonus, each acquired partner
partner directly under you yields an immediate 10% bonus
bonus payment, and leader performance is rewarded
systemically.

Even when your referred partner's rank matches yours, you still receive a sustained milestone-match bonus that empowers team growth.

APPLICABLE SCOPE

Match Bonus Eligible Targets

Tier 1 Direct Acquisition Yield

You receive 10% of the real-time yield on your tier
1 partner's hourly stake volume.

Group Unilevel Yield Match

When downline yields match your unilevel rank,
you receive an instant 10% match bonus on their
combined yield.

Reciprocal Growth Network

same-rank condition met: SAME-rank lower member's yield x10% instant




X
Same-Rank Match Bonus Scenario 1 (X6 Self)

When you are X6 and a direct partner also achieves X6 — yield settlement example (1 PAX = $10 equivalent)

Match Structure CALCULATION DETAILS

Same-rank Bonus State Match Bonus Calculation
A direct partner reaches the same X6 rank as you, so the previous
0% structural yield gap is converted into an X6 milestone, same- Lower X6 lineage Total Yield

rank bonus payout.
Monthly Yield Volume: $60,000 / month

Match Bonus Rate Application

Self X6 (rank match)
Apply 10% same-rank match bonus to upper or lower partner
N 10% Match ) .
Lower 1_tier Pa rtner X6 Self Final Matched Yield
$6,000 / month
The following member rewards are settled proportionally in real- (paid in PAX)
time based on same-rank match payout priority.




X
Same-Rank Match Bonus Scenario 2 (X10+ Self)

When you are X10+, and your direct tier 1 and below organization also achieves X10+ — $20,000/mo (1 PAX = $10 equivalent)

Super Match CALCULATION DETAILS

Global Match Bonus State Bonuses applied to each Tier

Top-line partner X10+ global match bonus: multiple same- Self X10+ rank

rank pair lineups using the minimum structure to satisfy

multiple match payouts. 10% Match  $20,000 / month

Lower Tier 1 X10+ Lineage

Yo ill get $20,000
u will get 5 o+ > Self X10+

‘commission a month 10% Match SZO0,000 / month
A 1 10% Match

X10+ will get $200,000 > [N By Lower Tier 2 X10+ Lineage

commission a month SZ 000.000 / th

. ) mon
Y /4 )

D 10% Match

Lower Tier2 10+
Monthly Yield: $2,000,000 Self Final Combined Yield

$20,000 / month

No direct tier count restriction for the top-line member; ongoing
sustainable partnership support is allowed.




X

Marketing Pool Group Yield Monthly Yield Estimates

Estimated monthly performance and projected yield by rank based on the average organization setup per tier

RANK USD STANDARD MONTHLY YIELD ($)
X1 $300 — $500

X2 $500 — $2,000

X3 $2,000 — $5,000

X4 $5,000 — $8,000

X5 $10,000 — $25,000

X6 $30,000 — $60,000

X7 $40,000 — $80,000

X8 $60,000 — $100,000

X9 $100,000 — $250,000
X10 $300,000 — $550,000
X10+ $1,000,000 — $2,000,000




Withdrawal Acceleration System

Users can opt-in for PAX token self-burn to maintain protocol security, accelerating withdrawal unlocks

DEFLATIONARY BURNS RELEASE PATHWAYS

Token Burn & Distribution Withdrawal Time & Burn Acceleration
Select the burn-in rules at payout application: PAX equivalent is f |
equivalent is immediately converted to a burnable mechanism,

mechanism, destroyed, and permanently removed. The burn 4 Accelerated Withdrawal Option (7 days)

burn proceeds are split evenly as follows: )
Self-burn 25% of your payout yield total to enable

enable withdrawal of the remaining balance within 7
within 7 days.

‘ PAX Token Burn (Burn) 50% 25% PAX burn / Yield receive rate : 0%

& Default Withdrawal Option (60 days)

@ Ecosystem Reward Distribution 50% No burn required — protocol rules guarantee a 60-day
standard cycle for the full balance withdrawal to
complete.

Transparent on-chain smart contracts handle

distribution & external burning in real time. 0% PAX burn / Yield receive rate : 0%

All withdrawals settle at a 0% receive rate,
guaranteeing full asset recovery for the user.



X

7-Day Accelerated Divided Withdrawal Settlement Guide

A real-time on-chain daily yield settlement case study after applying 25% burn to a claim volume of 10,000 PAX

CALCULATED FORMULA

Withdrawal Yield Step-by-Step

1. Total payout volume (A) 10,000 PAX
2. 25% immediate burn volume (B) - 2.500 PAX
3. 7-day split yield volume (C) 7,500 PAX

4. Daily Real-time Yield (C + 7 days)

1,071.4 PAX / day

A

2,500 PAX is removed from circulation immediately per
protocol rules (Burn).

DAILY DISCHARGE PROGRESS
Point-by-point discharge over 7 days

Each time you submit a payout application and complete a
complete a 7-day cycle, the system releases the accrued
accrued amount in equal, balanced daily disbursements.
disbursements.

Day 1 cumulative yield 1,071.4 PAX (14.28%)
Day 3 cumulative yield 3,214.2 PAX (42.84%)
Day 5 cumulative yield 5,357.0 PAX (71.40%)

Day 7 final disbursement complete

7,500 PAX (100% disbursed)

(0ay 1] Day 2] bay 3] oy ] vays] vavs] |




USDT > PAX On-chain Swap Fee Structure

Transparent, fair fee structure for platform internal asset swaps and reward settlement within a defined matrix.

INCOMING GATEWAY

USDT - PAX Swap (Deposit)

To enable platform utilization, the user's legally-issued USDT is
converted to the ecosystem-deterministic native PAX token — a
zero-fee transaction.

Required fee rate at deposit policy:

Vs

Deposit Swap Receive Rate

0% (Free)

A zero-fee structure is provided to maximize user profitability
and prevent deposit friction.

OUTGOING GATEWAY

PAX - USDT Swap (Withdrawal)

Receiving yield payouts or making withdrawals in fiat
(withdrawal) is an outbound settlement. For ecosystem
stewardship, the platform collects a fixed 5% on all swaps,
distributed as:

@ 3.5% Ecosystem Tech & Maintenance

Foundation Allocation

P 1.5% Partner / Main Line Distribution

Main Line Allocation

Total Withdrawal Swap Receive Rate

5%




PAX Token Sale Policy & Exchange Listing

A fair and transparent deflationary token sale system, plus major global exchange listing roadmap.

Token Sale Pricing (Sale Pricing)

CLASSIFICATION SALE VOLUME TIER SALE PRICE (USD) PRICE INCREASE METHOD
0~ 10,000 PAX USD 10.00
10,001 ~ 20,000 PAX USD 10.001 For every 10,000 PAX of accumulated sale volume reac
Pricing Policy me reached, raise the price by USD 0.001 per PAX.
X.
9,990,001~ 10,000,000 PAX USD 11.00
Sales Target & Cumulative Projected Revenue Global Exchange Listing Roadmap

Total sale target Major target exchanges

10,000,000 PAX Global Top-tier 3+

Projected cumulative sale amount at full sale completion Listing target timeline (from goal date)

USD 104,995,000 Within max 90 days

Target listing price (Target Listing Price)

1 PAX = USD 20.00

v Every price increase is transparently applied per disclosed criteria - v Sale stage & current price are
disclosed in real time - v/ Goal: stable ecosystem construction & long-term value creation

[ Operating Principles
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Build. Stake. Earn — Own Your Bank.

® SAFETY ® STABLE ® LEADING

EMPOWERING EVERY USER TO OWN THEIR OWN BANK
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